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- \.Although 1t seems obvious that marriage and family plans influence

Y
a womat' s career, decision making process, these consideratidms have not
[l ] 4

been explicitly analvzed in contemporary theories of career decision

This paper is concerned with the relationship of three areas.

! N

The fdrst section is a

making.

sex roles, values, and career decision making.

background statemeht, briefly reviewing relevant literature to document -
e . ~o T ' »
values” in relation to career decision making. The second section.examines

definitions of values and how values are related'to;sei roles, both

’ ’

expectations and behaviors; The third section presepts preliminary findings

of‘a pilot study,'examin the responses of eleventh grade students to

sets of value terms in théfareas of marriage, parenthood,.andﬂ accupations.

The last section , summar Zes the implications for career decision® making = * * ‘

' -

theory of the present W rk on values related to sex roles. It méy be useful

N to first provide an il qstration of why sexwrole—related values are critical

' .~

%o career decision ma

-

The statistics n women in thé work force are well known. We know. ..

. %" 3 . .
that 9 out of 10 fghales wdll work at some time in their lives, that about

1 Paper prEsented at the meeting of the American Phy
San Francisco, Aug st 1977.
The project pri ented or reported herein was perfo ed pursuant té a g ant from
the National Inst ute of Education, Department of Health Education, and Welfare,
_» However, thé opindon®t expressed herein,do not necessarily ref1ect the: ppsition or
policy of the Natjonkl Institute of Egucation, and no official endorsemeqt by the

j:ological Association,j

.. JNational Institut of Edycation’ ehould be inferred.




and administratorss We also lcnow about discrimination in earnings, since

v

-2 - . P
- . . .
» - A - A . ,

l;
\ - [

that the mhber of working 'mothers has increased since 1950, and that the

W also know the” extent of occuoational segregation by sex

. \
women account for 72% of the teachers and 64% of all health workers, \

increased.

78% of all clerical workers, butonly 25% of the category called managers

N -

women 's median earnings are less than three-fifths those of men. ' &

differential remains even after adjusting for educatioﬁ' work(experience,

-

and’occupat-ion or industrial group. (Women Wo;l(r;s Toﬁay, 1976)

- . » I ‘
These are the statistics, but what afout the individual reality?

An article appeared in the New York/ﬁmes of/anary 7 1977, entitled

/ .
. "'S:Ingles in the Suburbs \tSafet/y vs Loneliness " ‘Parts of the interview

e

dealt; with a particular 27 y/ea{' old woman ‘and her thoughts about. v"ork

I grew up, inking ‘you get married, ... So, for a 1ong time ...
I sort of held m y life in suspensibn, as if the real th3ng -
hadn't begun yet. I.didn't buy silverwarer-- hopechest, stuff --
. because I figured, that's the sort ‘of ng people giye you when .
'yog get married. . . ' '

. Then e. day
of bricks: while/T was wait /around, life- was passing. .
I won,'/{ more for someone else "to give me -things. If

/ v -

ttifg myself to the idea of a career,
6 ‘?/ing "this is temporary." .
+/ " (Thé woman d“wo d’as & 'dental technician and then ,
ecided to go ba g7sch4oo1 to. study nursing )- .
) .1 wa ood deptal echnician <o+ And T had a very

But at ome point those things just weren't

, y I may be wotking 40 more years, so it had
better be work I like to do. (The interview continues and at

.y . -

three-f{fthe of all women workers are married -and living with their husbands,-

~

-




I can't define myself in terms of another person, ... SO *
. I've established my ‘own personality more firmly ... (at a
© - dinner party where somebody remarked, "Don't worry, you'll
" find somegne 8dme day, I told her, "I want you to know,
my .sole-aim in life is not to- get married.") I haven't set v
' a time limit, and 9f I'm not married by the time I'm 30, I don't .. :
“ inte d td go jump off a bridge. And if _the time, comes that. I\ '
a Shild and I'm still not married then I 11 have one oR. '

. my own. ‘ vy p < ’
3 \k " ' \ h N i ..‘ - ' ’ .
' . ) ’ ’ ’ ' \ tve o

<é " Hore.recently, the National Assessment' of Educational rogress

-
~

(NAEP, .1977) has’ reported the results of a‘content analysis Bf a,writing -
bample of 17 year old students.> Students were asked to take a position
‘ .
pro.or con and defend -it," for the statement, "A woman's place is in the

) ‘home. . Only about half the youngsters think all women should be free to
i ’ pursue careers o“tside\rhe home. Another 20% would let women out of the - -
house only under certain conditions, such as childlessness. The rest: '"-
:,about a ;hird would chain women to the‘home Perhaps we shouLd view ’
N these data more‘optimistically, and state positivély that one—half think
.\ o a woman should be able to choose whether to be‘a homémaken, Career woman,
. \» W,

: 3
or both. These data may be biased, since they are based on an,qpsay
H

e ) question and not a general attitude survey: { S .t “\'\\
. e I "' “a /.

b

The Times interview and NAEP data both illustrate aspects of the

. ’ . " e
relationship between sex roles and work. We are generally”awane of the - ‘
‘o "u'. - v
discrepancy ‘between attitudes about women working and the statistics~ ' ,
-\ et '
on women in the labor force. .However, there . are more subtle effqgts

of these attitudes toward women'working, ‘as 111dstrabed by thegsingle

-t .
- * ? 4y

woman 's comments about the difficulty and tag id?making -a careerqcommit—

‘ment., There is a growing literature concerned .with defining and assessing \A;~',°

L]
‘the level of career cqumitment for women, relative to marriage and children




. - Our concern here is-also with/the‘manner in which these‘aspects of
sex roles imoing% on women s/planning and choices for work and careers{
In interviews of a piltot sample of 98 eleventh grade students in

an urban high schbcl,/both boys and- girls were asked 'the question af

‘v '.

hcw many children h?y would like to have and whether having a family
would make ad fference in their attitudes or plams for. work. Male

responses .give 1ittle indication of’ anv influence of a family, except. '
14

to enco age more steadiness,and responsibility in attitudes toward
J vwork. , For females, there are responées such as, -"Well, I 11 have to

d ide whether to- work fullftime Qr part time, be home on time to make

/

_ \
/. It's harder when you work."

P .
Underlying the statistics reported in studies of women and work

‘are the expectations and behaviors related o the sex roles of women in

s ’ =

the dinner, to get the kids settled .down in ehe afternoon, to run -a family.

our culture. The most serious ommission in conceptualizing a theory

of career choice is the consideration of the effects of sex role social-

-

ization for women and fhe values held by both men and women on aspects

f +>, + of sex'roles thax,influence career decision making Primary choices

N -

. within a women 's world include decisions about marriage and children,

/. / 1 These are ‘left. unexamined in career theory. It has been argued by :

' -Psathas (1968) that aspects of the woman's sex role have dirett implif g
L -, cations fOr‘the types of occupation a woman enters and hence, a woman's -

. . > . , . -
career decisions.’ These important aspects of sex roles, 'such :as o "

\
s

intentions, attitudes,_and values related to Marriage, ¢hildren, and
. oo . . y ' .
LN homé-career responsibilities, néed to be eleicitly/etated and examined
. : . » . d - A

. . , ‘ * ?g..

o ' o . ’ ) A

i

¥
Ut
i

.« ,ﬂ closely related choices are those for responsibilities in home maintenance.

. N .
. ';,
N . N . | s
. N . . K
. -4 - : , .
\ ~
. ! . . t- . ’ \
.
4% . . . ,
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by ‘women and men.

“In order to examine the

.

for their relative 1mportance in

¢ - v ot

]

effects of. sex-role related values op tAe

’ <

. LY A )
vocational and career decisions ma% e

career decis1on making process, the domain to be s“udied must be 1dent1— ™

. fled.

. o
)

have been examined. For example,.the System of Intenectivescuidance anid

Inﬁormation (SIG}), developed

~ U ~

values

that have been identified for

sex roles.

beginning of such an\effort.

D)

ground to the pnesenn research

Occupational values (in contrast to'sex-role'related values) |

|
|
v |
LN v 1

l -

after an extepsive research effort by

» "

Martin Katz and his“polleagues (1966 1973); includes a set of occupational

PO

that are—used in helping students define what is important to-

them in an occupation There is no similaf\set of terms or definitions

students in clarifying values related to

The research reported in section 3 of this paper is the

-~ o~ -

The following\section provides the back—

:

¢

R

. b - Q
. \ .

.1, -Background . - ‘ | i o ‘

. . (

.,’ . « ’ . . , . ~

Several areas of research reld®sd to the examination of
. . [N

-
.

sex<role values' in occupatiomal choice.

There

These areas are the ample °

data of sex diiferences in pccypational entry, the evidence that sex

"rolé stereotyping of_occupations develops at early ages, along with = '

‘ tional choice. . . } .

gender identity, and the evidence,that women's careers are relatively

Ao '

unprediotable. Research in the area of sex roles is also relevant, as

is work in the aréas of socio-cultural and economic status and occupa-

°

e

- : R
T N N L . b
. 3

., Sex difference$ in occupational choice.' Women work in all occupa-
.:r'. R . ) .- ‘ ’ ', ' N v o . .
‘tional categories, but they are poncentrated in fewer occupational ;
5. A ;. . N °.~' R ' ’
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categories than men (U.s. Working Women, 1975). WOmen constitu'te 53%

of the ci\rilian‘noninstitutional population 16 years old and over, but
. N 1 : , .
' more women are employed part. time (64/)’1a.nd women constitute only a . -

- 4 . |

third (31/°) of all persons emploved in professional—technical_ and nonfarm S . -

managerial administrative occupations. Women are predonfinant -{68%) in

(24

-
!

" the persons embloyed in clerical-sales’océupa"tions. . PR )

‘.

These employment pattems begin with early occupational choices .:"1;» - \

. expr’essed by boys and girls, Looft (1971) demonstrated that six to eig_l#

. year old child%en gave, different responses' acoerding to the1r sex when (ﬁ )
é?\ -

asked what th& wanted to be when they grew up., There was a striking
-
variability in the boy's responses lnd near uganimity for gir’ls (75% (of"-,x . ' .

‘the girls responses were in ‘two categories -- teacher and nurse). (‘”'\ - .
A t.6ta1 of eighteen occupational categories were given by boys and only
. \ * N ." -

. i . ] . st ¢
. eight by girls. .Iglitzin (1972) reported two studigs of sex stereotyping -

with fifth grade school children in'1971-1972. "As earlyN as the fifth -

b .
. grade, boys provide a descriptien of what it might be 1ikej a"typical _'" . ’,
iy ' ) .
day on 4 job but girls emphasize details of family life rafher than career
\ ! . /’ « . . )
activities. ‘ : ; 'ﬂ_ v e . : ’ '
5 e ' .

Schlosaberg and Goodman (1972) asked elementary school children to

respond to a set of drawings representd.ng work .settings (6 oﬁfeminine o
"‘\—
occupations and .6 ma.:scul:t.nér Children were asked, "Could a man work

here?" _"Could a woman work here?" Children were mpre ready to exclude -

women from men's jobs than men. £rom women's. A study by Entwisle and
' . ~ ‘ . : .

* Greenburger (1972) examined nintthraders ', attitudes ~towai:ds.women's'

. . N Ld [ . ]
R 4 '

A\
A
.

1An informal observation on use of the SIGI -system by"‘Martin Katz- and s -
his colleague Lila Norris is that women students want to locate part-time
.occupations or jobs, although these are not included in SIGI.

" . .
. -
“ . . - !
~ - - . ]
v .
.

S e
- 6
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work fqles. Specific attitudes included whether women should work, what -~

vt . . ’ ' *
kinds of jobs women should hold,and whether women are intellectually -

curious. Middle class boys of high I1.Q were least liberal;;ﬁéys were
consistently more conservgtive.than girls. .

These studies, then, indicate early sex'differehsés in occupational

ice ~- primarily in the.direction of sex role stereotyping of occupationms.
‘ - A \ ~E .

R ese findings a;e*consistenf with a larger series of studies in . sex- N
. Ve X ‘ RN
» ‘ typed interests and activity preférences summarized by Maccoby and Jacklin -

S (1974, p.-280-283).

. , The influences of sex role s%ereotypes afe maintained in many ways.
.Sex" role stereotypiné has been found iﬁ’several areas of edﬁcation,

/ ’ parti;ularly in early rea&ing texts, achievement tests, and school pqlicies

.witﬁ regards to sports and special subjects (Saario, Jacklin,§ ‘Tittle,

lb73). Kaléy, for example, reported on the attitudes of professiortal

~ 0

.}

«men and women toward married professional woman's dual role. While married
Ky : - '

professional women had positive attitudes'toward the professional woman's

dual role, negative attitudes were held by women employed as case workers

. ¢ .
, and by married professional men (Kaley, 1971). Gray-Shellberg, Villareal,

and Stone (1972) found a douﬁle standard in the resolution of career

& .
5 studénts,and male and female non~2311égg adults. .
I . &® .
> ) ( o
The studies cited above have docuallted sex related differenc
« | - , b}
in occupations and sex role expectations. K However, they have not inves—.

tigated how sex role expectations and behaviors interact with and/or are

' ‘more directly expressed in the cargerhgecision~making procésg:

.oas -, - B B - .
. ‘ . -
~.\\ o v -
’
.




’ SR _ ' -8~
. ) ¢ . .
Predietigg women's career choices. .'No studie’s, 'qy Astin an

Myint (1971) ariid Harmon. (1970), are of particular interest beca}xse they
3 : are longitudinal. Astin and Myiht (1971) followed up 5,387 women ‘ '
(tested in 1960 1n the Project Tn.LE\IT study) five years after high

school. Measures of abilities, interests, personality and background ‘ -

. were used. o b : ot

. ’/‘ — ' i ' N ;’ -
Discriniinant analyses shovzed that scholastic aptitudes, especially V4

in mathematics, and high education;al aspirations ,icollege/adva.nced degree

AY
~

pla.ns) were the ‘best pre-college/p'Iedictors of a career orientation

(sciences, social services profes ions,/and teaching groups). _Intere‘ts - )

and personality measures were not good predictors. A second discriminant
. . \

'analysis revealed that BA degree, college and 'graduate school attendance
. “ i ’ ’

. ) - [ N
were important predictors separating natural sciences, social, service/social
N ’ . b [ »

"y

stiences, and teactﬁng from office wotk and housewife. Having an AA —

- t. Ve

degree carried a large negative weight, and the variable marr'ied and children K

also had negative weights. A third discriminant analysis indicated that

'the most effective predictors in separating the career groups and non ' .
carepr (office work and housev;ife groups) were completing college. and ' !"
- ‘college attendance, and” selected aptitude variables. -Again, ‘expressed _
interests and per'so‘nalﬁity measures were not predictive. |

ii_a'rmon (2970) gfﬁolloWed up 169 women 10 to 14 years after college ___

L - ‘ [ ' ’
- -entrance (allthad high scores on the social worker scale of;the SVIB-W). ' . < _
0t " . / ' * . e ' ‘i" .
Women were asked what their "usual career" was, and were categorized . . .

as career committed and non committed on this basis. The two ‘groups did

not differ on high‘school rank. The career committed group attencfed college .
longer, worked more years after leaving college, married later in life,

' ¥ ‘
. 7
’ .
. IS
. . -
. °

- .
o~ . .
P |




" had. fewer children, more children at later ages, and more were unmarried.

Klemmac and E wards (1973) .also studied college women “who indlcated g ~
Ll g' .\‘
O : that .the occupation that they would most realistically pursue was a .
) 2 ) .
\\i;?/,/" Teminine occupation and concluded that marriage and family nlans .serve - ) "
’ y \ f L ‘

a critical mediational function

"\
\ -
o

- The findings of Astin and Myint, Harmon, and Klemmack and Edwards are .

i s “
. « consistent with the hypothesis that a wdman's career commitment is rela-
L4 - t °
ted to'he;gﬁkx role and life style choices. Decisions about marriage,
d

,children homemaking responsibilities appear to be predictors of career

#

commitmenﬂ In contrast to these findings for women, Strong and Campbell s - ‘
C

(1966) report on a number of follow-up studies for males which’indicate -

* -< N - b

tha% expressed interests are:a major predictor of career choice Women's

sl
7 career choices are more often made® on the basis‘pf sex, not individual'

*
;-

interests, as'iﬁ the case for men.

Almquist's study (1974) followed a class of-‘college women over four
* N - -

§ -

years. ‘Women choosing occupations, with rore males employed did not

v ~

differ from women entering occupations predominantly female in either ’>

v , sociability experiences or, in relationships witﬁ”perents: Almquist might
. - N ' - . \

N * have found ‘differences between the two groups 1f career decisions were -
\ = :

4%, related to importance of marriage and family plans.

_\Ajyc Wh{{;\mhny of the studies summarized above provide evidence that
. - ) .

i

Y L N . 1 ‘ s N .
aspects of the sex role are important determinants of womep's occupational
/

. choices and career patterns, they do.not provide evidence or | dings
&

. are directly applicable to educational programs of career decision-
“ : . ﬁmaking. These studies provide evidence of the choices women have made y
(primarily college women) and give support to the,influence of sex roles :
- . ' : ‘< ’ '

1 , .
“ - - \\\ '0 . A \?ﬁ\ [ } .
k4 v .?
P .
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howe’ve_r,‘ these questions need to be directly .exémined. Questions o T 9
,‘ v ) R < ’ " - , /7l . - L+
regarding marriage, homemakmg, and. child rea'ring,(need explicit 'consider- :
3 ' Tg ‘ \ . A ) !
ation’in career decision-gaking., s ) .

-
[

*

Sex role research. The status of research o‘n'sg-‘roleé was recently
f ] ~ , b, -
reviewed by Lipman-Blumen (3975), in an article suggesting c}irectio"ns-for~

future research 'in this area. She .distinguished among several major

L aYeas of study in the area of sex roles: socializatioh, role conflict, 7

- identification, role models and caste systems; effects of culture on sex .

/ . roles; and research on the i;'amil};. Much of the gast research has made N

» -, - L . . . - - i
aesumptions-about the-"status quo'" of appr‘opriate sex rol-es as found for . .____~

-

women and men in American culture, and tl'(is framework has shaped the

t -~ 1

researcb/ For example, not until recently was there research clearlys

‘dabeled as examining sex role stereotypés (e.g., Broverman et al's

work, 1970, 1972).1 - T L.
‘ s . . .
" . In the psychological measurement field 1972 saw a series of pa’pers -

PR
devoted to questi.oning the usefulness of traditional measures of masculin-®

ity and femininity (Diamond, 1972, .also Constantinople, 1973) There are

now fifteety instruments held in the Test Collection at Educational Testinf

-

Service (l975) under the classification, "Measures pertaining to the Role

-

an.d Attitudes of Wouen. Some of these measures include attitudes toward ;.

‘women and occupational roles. Most of th/ese measures, ‘n'owever; are limited
« .

in one of two_ ways: ' l) they assess only the role of women; or 2) they

1 .
examine the "masculinity- femin!'nity" (now expanded to aldrogny) grea.
‘ None of'these. measures is designed,' ass is the work of Katz on occupational
i values and is the present study, to elicit®the values indiygiua—ls -hold
. » '~ ) ‘, ' ! o . s .

1 Mednick and Weissman (l975) provide a brief summary of this area)‘in the -
first chapter of the Annual Re\fiew of Psychology devoted to the "Psychology
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~ expect to absent themselVes.fr

" idqntity 'is derived primarily from mariiage

- ,

.
- N ) -
.

on spBcific cohstructs related to sex roles in tHe non-occupational

- .o
L
-~

marriage and parenthood areas.

L oae ' .
s . v \ 3

. L
., P . . ‘-l . '
° -Socio-cultural and economic status and occupat?onal- choice.

Gum
\ ' - A g

and Rivers (1975) Peviewed research findings for- black women in terms

,’./

‘of status, occupational choi.ce, and sex role attittﬁes. This review bf

L]

mi_nority group research focused on black women, since i_nformat‘ion about

other minority’ groups was not as rea\iily available, accord‘ing/to the-

-, ' ~
They nBted that where comparative stidies, were made, sex was

BN / . 7*
Dsspite evidence that black women tended

‘authors .

s
Nty
—

also not examined 6as a variable.
RN P

to' have higher employment rates-.ghd 'higher levtls 4f education' than black‘

,

~

—

men, black women sti1l earnéd less than all othér groups and showed lower

-

¥

rates of career preference fo: the field
]

Rivers i_nterpr

,e

.an indication oﬁéccept

;:ipgs
rather than ne€"'ssarily lack.of prefe’rence)\ The proporti n of blaelrf

°

women who wished ‘to 'find fu].l-’t;ime

traditional roles of wife- énd mother wa

»

ing levels of

ped

a

oyment while maintainiwg the. -

qf'%omemaker (whith Gump .and

-

ibility
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-

LN

twice that of the whige

2
" women desiring this jﬁtion.. The difference bemeen blac

-

appeared primarily in “the pattern of enmloyment. )"thte
’

" and’ wh‘ite% women .
mén IWant‘ and .

the Labor market while they ave children. .

v . Pl b

(p» 130) Despite these findihgs, Gump (1972) found that black W

were morrlikely than ‘white’ women to endorse the *view t:hagt a woman‘s
- }
,\and ﬁhat a m‘ther with

LY

children‘ sltould remain i_n the home. .HOWever, this \ﬁinding may reflect .
. - \" 4 he
the difference’between desires and realistic exmtions (as in Klanmaek .
.
J and Edwards findings for traditionaL female occupatidns) o . '-
) ¢ - ; 5 - .
ke J -, - { v
> - ’ » ¢ | 3 , -
S . 12 s .
~ - (RS
<, ¥ I3 " , B R . )
. o I 4 - ' . . ¢ . . . \‘
9 ./’ - ) ¢ v ¥ ~ .
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Picou arid Campbell (1975) compiled a series of articles on career

°

behavior of special groups. Among the special groups examined are

Amerigan. Indians, Asiah Americans, and Mexican Americans, as well as,\
(.”.‘, women,. S.tatus as a member ‘of these socio-cultural groups appears to
) » 3 : ', ~
inflﬁence céreer c&y‘ortunities and choices. ) R
7

Soci,o-economic differences in career choices have been examined also. ’

*

b
¢

. ’ /
- Campbell and Parsons (1972), for example, found that non—disadvantaged

’ ~

. junior high school students received higher scores ox:’ Crites Yocational

Development Inventory than disadvantaged students, although the disadvan-

taged scored above the ‘published grade level. ' A number of interactions

¢
/‘\
were also found; the occupati ns most freguently chosen by male disadvan-

taged students were in the tefhnical areas in contrast to a most frequent

@ 1

/ choice of service-related jébs by the other students. In a similar study

. with elemen‘tary school stu.dents/, Clark (1967) found that Jboys from the
- . . > °

middle class were more apt to pr8fer professions than lower class boys who

o

V. prefep'ed "government" jobs;

~ *The occupation of one s parents, especially of one 8 father, was .

d found to significantly affect .the accuracy of "success" prédictions

- oo for certain courses of study in coflege,. (Lunneborg and"Lunneborg, 1968) ;
c. ". % -
et g K'ulvey (1963) howevér, did not- find that parental socio-economic status’
. .\ kA - \ . . B
, related to career patterns of women. In general,. thes'e studies of socio-
‘ . )‘— 4 “ -

e cultuta,l a.nd economic differences do not give generalizable findings

}y ¢

CRRE re?g the influence of ‘Bex rol\as on occupational choice. No ‘studies
i

\) . we dentified wherg the male sat role (marriage, family, home mainten ce)

i '

SO was related to d'si'eer decision-making.

-

. S e e
ed W# "gi\mm‘%»{
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‘Osipow (1973), in summarizing the research related to social class

membership, noted ’ that beth social class membership and sex are important %s

o @t S

sityational determinants of career development. These variables affect .

o

| ‘ attitudes and the economic resources available to implement,career

*

) »
plans In a critique of the literature examining minority group status,

Osipow stated that, in general, research on career development for these
groups‘has'confounded r\ce, social class, ethnicity, educational levels,'

Fwﬁr' and economic?variables.,
. ¢ T -

With this research background in mind, we now examine more closely

S T e

definitions~o£~values _and the important aspects of sex. roles related to

F

——— e SR

-career decision making.

2, Valu%s_and Sex~Roles' (-

Values. Maslow' (1954) defined values in relation to his hierarchy

d;“ 7 of needs: "The gratification of any such need is a ’value’" Qp. 6).
N . . < - .
- One reason for knowing .the individual's values is—to be aware of the

- influence of values on perception. ¢ Another reason foT knowing values is

»» that it is to know the individual's’nature and to have more effortless

choices and; "Many problems simply disappear — others are easily

A

. solvable by what is in conformity with one's own nature’b(Maslow, 1971,
'y
p..lll). Maslow 8 well-known hierarchical theory of motivation " (1954)

included needs Such.as safety, security, love, self-esteem and self-

. actualization. . oo ;o

5
Mllgenau (1959), like Maslow, did n:t distinguish between value and

need' "A value is the measure of satisfaction of a human want" (p 38).

N -

‘He ackﬁjrledgedfthat this brief definition did not convey the/significance

that attaches to the word value, noting that it .left .aside the ideag of

"
¢ L. e
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intrinsic worth and that it was also an awkward approach to the appraisal .

of'abstrﬁct'and ideal tbings such as honesty or friendship. Margenau

N

placed a different rspective on the idea of value by listing the entities

which carry values or to which value is said to adhere. These are first,
2 - .
ordinary physical objects; secondly, proccesses in human activities

desigﬂed to secure such objects, and ‘then, on a scale of increasing

abstractness, actually experienced relations or londitions (e.g.,

¢
feliowship, parenthood freedom) and’ finally ideals such as truth,

Qoodness, and beauty. These entities are held*together by a common
bond:~ they can-be desired or spurned by human beings. '
TMargenau also identified two 'kinds of ualues, one that he labeled
. oy , P4

factual and the other normative. The difference is that factual values

Care observable preferences and-desires of a gtven people at a given time.

. £ * "
Normative values dre the ratings, in some sense, which peovole ought to

ow

give to valued objects. o ' - S C - N

Q .

_These two asoects of values are like the two aspects often distin-

/ )

)guished for sex roles. Bernard (1976), gEfor example, discussed changes

" of a.definition of role.

in stability in sex roles in terms of norms. and‘behaviors, using the idea
’ ‘i"

- of norms as expectations or beliefs and behavior‘o?*fonduct as two aspects

a

Rokeach (1973), in a brief review of earlier definitions, identified
» . ¢

tvo perspectives from which values have been'viewed. In the first, all
A /

* [}
.objects have a-one-dimensional praperty of value (or\yalence) ranging from

positive~to negative. _The second perspectivé is the person approach

revresented by Vernon and Allport (1931) and The Study of Values. According

to Rokeach, a value is an enduring belief\EEat a specific ‘mode of.conduct

€

ot
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1
(instrumen}aﬂ value) 6r end- -state (terminal value) of ex1stence is

\
personally dr sociallv preferable to an opposite or converse mode of

<

condyct or end-state of existence.

A value-system is an enduring organ--

_ 1zation of:beliefs concerning preferable modes of conduct or end-states

: 4udgments,

1

swhich we “are cbncerneﬁ.

of existence along a continumn'of relative importance (p. 5). Values, :;

like beliefs, hdve cognitive, affective, and behavioral«components. A ‘
value has a behavioral component in the serfse that it is an intervenihg .

variable that leads to action when activated. - .

' )

Vhat are the functions of values and value systems for Rokeach?
"...values as standards that guide ongoing activities, and of value

Y

systems as general plans emploved to resolve conflicts and to make decisions.\:

Another‘way i¥ to think of values as giving. expression to humanﬁneeds"

. 12)-- " SRR '

<

Attitudes are*distinguished-from values since an attitude refers to

-y .
an aorganization of several beliefs around a single iject or situation.

N
On the other hand, "A value ... refers to.a single belief of a very

specific kind. It concerns a desirable mode of behavior or end-sta

~
that has a transcendental qualitv to it, euiding actions, attitudes,

v

and comparisons across specific objects and situations d’

beyond immediate goals to more ultimate goals"'(p 18) This latter;

"

expandedhdefinition fits the type of values related to sex roles with

o

The oe?inition also fits the level oé abstraction
at‘which tne occnpational values deveIOped by Katz (i973) are located.
The oécppational value terms are: High Income, ﬁ‘iutige, Independence,
ﬁelpiné Others, Security, Leade;ship, Interest Fields, Leisure, and -

Early Entry. These terms gre at a level of abstraction which permits

=

186
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, of beauty, among others.’ ‘These are at a diffegent level and more removed from

. - © - 16 - .

-

them-to be used~to evalua;e different occupations, 'but they are, in-;ZF main,
not as abstract as the instrumental and- terminal goals described by Rokeach.
(There are some obVious overlaps, but Rokeach has included terminal values

”~. ~ ¢ .

such as national security, salvat&on, w1sdom, a world at peace, and ‘a world N .

I .
everyday experience ) ¢ ‘ !

In the model Katz (l966) proposed and later developed Ahto SIGI (l973), St

w ~.
there are three systems of data.inréuidance for career decisio making: a value

system, an information system, and a prediction system. Katz {1966) described )
the function amd importance of defining individual values. Questions the
o

individual.needs to ask; in addition to ‘What are my values? are, Where have my’

v

values come from? And then the individual .will’ be better prepared to ask,
"‘\' , ¥ . - . . ' ’
Where are ‘they taking me? ' Katz also discussed the influence of parents, church,

»

peers, Socioeconomic status and other variables as influencing the "development

1 1

of oz cupational values. Obviously, thef also influence the~norms'and.behaviors

\\; .of sex-roles. These questions when asked in the context of factors related to

¢
It

\

. sex rolef\ are key to developing a definition of sex equality in any ‘model of career

'*W L”decision making. ‘ . . - o . . .

v .

s ” « - Z

Sex roles. Lipman-Blumen and Tickamyer (l975) oted that women are
socialized to receive,tneir total gratification through family roles, whereas .
men can look to both occupation'and family roles for fulfillment. Angrist (1974)
indicated thatilearning.o£Mtheiadultmsex;roleaisqseen primarily as occupation-
directed ‘for males and family-directed for females. Russo (1976) argued that,
L3

... Motherhood 1is thief among the~prescriptions of sex-typing +++ the major

goal.of - aawoman!selife is tp raise well—adjusted children oo As long as this

At e gt

situation exists for tbe vast majority Of women in Western society and the world

in ﬁ’_\ral, prohipitions may be elindnated and options widened but change

. N : 17 9/ : © e

~ . " i
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and the mechanics of role change" (p. 303)

» ’
1
. )

to wbmeh's occupational cHoices and careers. Among the definftions

viewed as mei%ating factOrs %etween gender identity

» vl

J

female) and ex role. It is via gender roles which develop out of gehder
»
identity, tha\\males and females are. funnelled into what is societally
] ! ‘
defined as sex-appropriate behavior.' "The study of sex roles concerns roles

2
v

‘
.
Y LB

within all structured settings, tne norms and ru%es_governing role perfor-

¢ .
mance in these -settings, the correlates of rgIe location and j‘nfo;mance,
. > - .
the special situation of' deviant roles and those who occupy them,
. \ .

.

Bernard (1976) followed Sarbin's definition and distinguished two
]
comp/nents in the concept of role: expectations OT norms including
j 3 s l . . . »

beliefs and cognitioms, agd enactments ox conduct. Tnese-are two key
. ’ . . [ '

distinctions, much like the distinction that is made with values; that.

+

is, there is.a normative, strongly pervasive, socially influenced and

°

“ﬂﬁreinfqgcedkset of beliefs, and the reflection of these beliefs -in actual
conduct or behavior. - i S; ' ‘

N

What .factors or aspects of sex roles dre critical in the definition
of sex roles for women in reldlionship to occupational choice and career
decision making? Two critical factors can be ddentified:  marriage (and

the role of wife) and motheghocd (parentﬁood). ’ . ‘

-



e

v
e oe

°
2

<

. dysfunctional consequences for women: 'Life is organized/and decisions are:

‘ pemissive or firm or both? Is she a friend' to' ,her children .or an

-18- | 1
.t — . . <

P A e

N Bernard (~1976) called women 's place “the lynch pin of the traditional . -

@ . 3

female role. Data from a 1972 study of entering college women_showedi..__z L ——

.about_one-fourth of them believed that the in%n 8 place was in the homg.

This norm or belief persists despite actual evidence of increasing labor

-

)
¢

forfe participation by married womgn and women with children under six

years of age. The discrepancy between the belief and "' actuality .
. 4 ' N ’ . )
could be viewed as a plus 'for women, a tolerance-for de#ations from A .
. -/ -

. Vs o .
an anachronistic norm. However,Bernard suggested that it also has

e . . -
[ . N

. s , i
made as though the norm were actually a genuine and functional adjustment

! N

to a current situation" (p; 212) .
. \ +

Darley (1976) discussed the differences in achievement batween males
and females and provided an analysis of role behavior, particularly the

ambiguity and lack of clarity of roles.ﬂ.§he argued that it may not be ngy

_phe kinds of'behavior-demanded by different’ sex roles that lead to Q

>

differences in achievement, but also differences 1n the\ lariyy "and n
J +

cohsistency with which these sex role demands are defined' RN The

. ﬁ

obligations and responsibilitieg of wifehood are not validly depicted ‘ .
in movies and popular magazines nor are they, clear simply from\observing ;.

the behavior of one 's parents, especially when such observations are made - » -
. — = L.
from the perspective of a child." d on the role of mother, "... The
? A

explosion of books, arficles, and, television talk shows on the subject

.

of motherhood suggest that the expectations for tﬁis rol“/gre almost
[

-t o -

without limit, stunningly unclear, and highily variable. Is a good mo ther T

A v -

advisor qr‘bpth?~... Note that t is expected of a good'father 1s also ) & {_

.

unclear, butithe parent'role<1s 23;-generall¥ taken to be as%salient for, : .t

/ !
. . . L.
\
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C S, a man -as it is for a woinan" (p. 87, 89). 3
A ma}or series 'of studies on se.x, career, and family have been

oy gara;ied out, dn Bri!zai&}"’ Fogarty, Rapoport and’ Rapoport (1971) presented

A
£ v

\ reports that included examination of the special problem of women 's pro-

s 2r.

* L8
~ . motions to t@ jobs, experience in both Eastern and Western European

v countries and studies of families and work careers. ey sugfested

that curre?ntly highly qua,lifi’ed women experience the ‘same complexities"
LI ¢ (
ds men (e.8., fitting together personal’, interpersonal and social .-

’

influences in the choice and dE‘elopment of an‘ occupational career)
plus the additional set of complexities associated with child rearing.

. A valuable analysis of ‘the dilemas faced by "dual career families

.is provided in case studies(Fogarty, Rapoport, and Rapoport, 1971)
]

The dilemmas faced by these families includef:r!hat they call dilemmas

v’

arising from sheer overload dilemmas rising from the\discrepancy between

LS

personal and\gocial nom:s,\for example, work after deirth), dilemmas
/(f\identity - one cannot: be a good woman and a w}rking woman, because

work is seen as masculine, social netwrk dilemmas with family andt inlaws;' ‘

t v 4

and role cycling dileumas. This latter dilemma occurs in two ways -

between the. occupational ro’es of husband and wife and family r’oles, and

’

between the occupational role of the husband and the occupational role

-
PN ’ ;ﬁy

“w . ‘Of the wife. This framework for problems faced by .families in whicH™

”~

beth partners are committed to work mlay be part’of the analysis requi:ed

[y
EY

to assis‘g theorists and practitioners to understand the relationship

-0 . e

between sex role values and career decision making for women. The goal -,

' in career ieeision theory is not to predict only oc,cupational satisfaction,

- .

o but moreugenera.lly, satisﬁaction with Work as it f'{te;f a life pattern.

*",-- ‘.( . . :. M d
o . A . o : Lt .

- ‘ ‘. N . 20 ' St
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‘. . Other analydes that eniphasize'the importahce of sexi-rola to ~career )

) developme‘nt are those that "examine the stages of WOmen's“ lives. For - li\_m“;

+ » F . .‘

. ~ \ }

T example, there, are the life style patterns cited by Ginzberg (1966) | B J |

~and the’ British pattern reported in Fogarty, Rapoq,ort and“"Repronort - '
(19,73) Bernard (1975) discu‘ssed stage theories of. development and

' proposed that ,for women a-cmore useful ahalvsis may consis‘t of examining

o

’developdéntal discontinuities - that is, the sharp changes that occur ..

fn1ife. « The di,scontinuities are: R about age 8,

\p

< | , at critical ppints

s are;ﬂeflected toward dependencv rather Ehim ir?dependence,

H

marriage, where the woman finds out that she will have tq supply the ;o
marriage, ]

dependency needs of her husband, at motherhbod, where she has sole respon-
sib.ility for the care of ‘a dependent infant' and the two later stages,’

‘- -\ ' - . 4
vhen the last ch:le enters school, the stage of ‘midd,le-md jhood R

- .,

-~ L] 7

. and finally, late-motherhood. . e

- .- - - ¥

‘These or more refined analyses of stages and li’fe patterns may be
7 the“s.tart of a framework to assist clients, counselors, and;theorists .
‘\ | to focus more sharply on the substance of career de;ision making theory
. for both: v;omen and men.  Pleck (1976)% ‘taok a broader view of &e relationn- o -

v Y
s N ’\

ship of work and other spheres of life for men.  The full range of life's

L : b2 . . "3 -
- ( - spheres aﬁé to: be examined and men also have considerable gains. to make - . .

. —

in loosening and changing their roles. Tﬁ ?ghe/ru;?leck considered are

s <

relationships with women, relationships with ther men, relationships with
children, and involvements with, gork. For example, many men qn/ow see . ' /

X ~ . heterosexual relationships as the only legitimate source}\emotional

’ snpport which -men need in their ".daily, struggle.' - "f - 2 AR
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' terms for marriage and parenthood and to alsq label them values. The

1 N o ~s

. L. _— . ) .. .
‘ - - °
21 - . -
N | B ) . . , ° o

’?
While we can identify ‘the importance of marriage, narenthood, and-to a

-

lesser r extent homemaking in women 's” lives, the prob’lem 1s how to ({dentify

~ s

values“s‘o counselors and clients ‘can focus on them in career decision

making Katz provided ahmodel in the occupat:fonal values that he, deve&oped

™
~ .
*

"an;d integrated into SIGI. It seemed advantageous to~develop a %et of

A . d

label value would make clear that the concepts are philosophioally funda— -

wl

mental, can be examiné’d and” that ‘there can be altemate choices or
© ”~

behavfors to satisfy needs represent'ed by. the concepts,' vays of gnte- .

grat:mg work, personai relationships, and’ family life to &chieve the

PR
*y , . 4 .
[ ; . .

.needs and desires one holds. R T - N I
. ~ , M . N . - °
T -~ O

The pilot study on sex role values is part of a series of studies
/ ) -é . . 3
being funded by N‘IE within a program which is focused on career awareness.

. 0

. The basic framework for this program of researgh include9° l) influencers,

t,

such as the family, school, mass media, and community groups or ot'her

Y v

institutions, 2) the individual's skills in gelf assessment and decision

making; 3) the ,concept of Career awarenegs, knowledge, value;, p-references,

4

self concepts° and the result, &) makingE decisions in’ career-forming &

e

situations (Wise; Chamer, and' Randour, 1976) o NI

¢ ’». !

As shovn in Figure 1 this project is conaerned, with three areas.

; "‘V

“sex ro 8, v’alues, ‘and career decision making)./ For—sex roles, the o te

traditional normative'a s for females are the. marr&iage relationship,

’ -

,parenthood (motherhood) and child fearing, and homemaking. The tradition-_

N ) .
ally male—focuSed areas are education and occupations. Bemard (1976)

hag:;mphasized that sex role norms or expectations are very stable despite

the ent:ry of married women and women with children into the work force.

.

&

i
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< Figure 1. - - - N
] . . N &
\ ’ Sex roles, Values and Career Decision, Making
R , TTemTT e A - i) ’ .
*Mgex Roles Values .
"~ Norms (expectations) ‘ ‘ k ‘ ' )
Behavior . Marriage . Parenthood Occupational
*Traditionally ﬁarriage Companionéﬁip ‘Joy .* . High income
Female . relationship Parenthood Chdileﬁge Prestige ’ .
. . . Securlity Stability = Helping others
- Pagenthood . . .
« (motherhood) . ) ) :
’ N Childrearing»( e '
. -~ ? K e - e e o e e = e e e e e = e = e e - -
" - Homemaking ‘ - ) . '
o Plans (anticipated behaviors)
__________ b _*—.__—%-T- M v T )

L ' L Work Pattern ‘ Ll '
Traditionally " Education ‘ F //- o
Male | , . Marriage (timing) ! A 7

Occupgtion - ke, .
. - - Children (number timing)
) Homema ing Res onsibilities \
N \ ‘N.\ ________ ‘E -k - E - pw e me el me s m m m e
« Stable norms-despite, . Now: How are these values and plans related to . ,
entry of married career decision making? Y Loun
women arid women ca e - . oo
‘with children into - Ion 1gé:  Can intervengion based on‘exploration
. the work force (Berdard, 1976) ° of these values and plansg affect sex-equality
A : - , in career decision ‘making? = . ~
— K . ' " / -

" Career Decision’ Making

'3. Level of Aspiration

4,

. Criterf¥for Sex-Equality ¢

(Now) -

1. Educational Plans

2. Occepatione
Considered

~

Level of Work/
-~ Career Commitment

U
N
N

-~
in Career Decision Making

{Long Range) -.
1. More occupations . .
explored.

2.’ﬁere non-traditigna§; .

occupations explored.

3. Fertility/educatién
plans related b0
preferred\occupations
(Leyek of Commitment).

4, Articulation of oy
occupational and
homemakin

\\\responsibglities.
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Values, as part of the concept of career awareness, are examined in

C two ways. The first is to develop a series of concerats or terms analogousg
’ to the occupational .valuyes developed by Katz. These valueq are being ]
developed in two ‘areas, marriage and parenthood. This invo\ves the
. ;‘trahsﬂ.ation of some needs into exoressions particular to these areas of Lo

"our lives -~ areas fundamental fo the fd.nition of sex roles and heavily T

-

: - %
. influential in the career decision_making process for women. The second

A ’ '
. .- 1Y
J o
.

area related to values is labelledhere as plans or anticipated behaviors.
These are situations in which values may be evidenced in choices or
é .- _ - planning. The plans " to be examined include .t*e for the timing }:f

marriage or a long term relationshio, plans for’ the number and timing

;» AN

for c‘hildren, and the allocation of homemaking responsi.bilities.r In this

first stage we will examine how the hlue’s are ordered and related to

¢

- ¥ choices in the career decision making area, Also, are alllthe values

. rated both high a{d low by some students? We are also iilterested i;x how

» ~

glans relate to some criteria M the career decision making area —

[

. and occupation, and level c?ea‘reer commitment..

3

‘educational plans, occupations considered, nfevel of aspiration in education

For the long ‘range we are concemed,yith whether interventions based .

¢ [ 8

on expioration of these values and plans affféct sex eqoality in carebr
decision making. Some criteria which are proposed for sex equality and

career decision making include 1) gore occuoations explored, 2) more_non

- -~

traditional occupations explored, 3) fertility and ed'{xeation' plans

related to preferred occuaptions, perhaps a vel of commitment variable

{ .as is being develobed by Coombsl, and 4) the articulation or interrelation of

TLolagene Coombs, Center for Population Qtudies, University of
Michigan in personal commufication, June, 1977. Coombs.has under development .
5 .. work commitment scales, byt these have not yet been used substantially with

£.°°Q  slarge samples. . .

..‘ef.
G F 7
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’ occupational and, homefz»aking re‘spbnsilai] ities. These variables- are listed
ol o ,
as, a tentative definition of cfiteria for sei equality in.career decision

>

hd —

making That “is, i the individual can COnsider more G\E:upations, -

” -
) R »

especiall non-traditional occupations, and cad‘s@ate planned fertility

and ‘homemaking reSponsibilities to work and cireer plans, there is an
X } b .n
increased opportunﬂ&y for sex equality in 7aregr decision ma_king ,-

Y -

career decision making- without regard to gender It 1% in connectii{’/ .

with thig ultbate goal that w{e ha)ze tried to ‘develop concepts related t& v

"

marriage and parenthood that can be examined as beZLiefs or /values, and
- ¥ i - * N - . "

for which clarification may assist in making known. ‘the "individual's

true nature";or true feelings. uWhen \hese -valués qa're explored in
L

. /——~ .
cOnjunction with occ\ﬁaatioial val es, caree&. e‘lated decisions may be
A& ch ot ,,/ I )

o~ T .
, We turn nov/v’>to an examination of data, on the marriage, paranthood and

3

(oc%mational values with a sample~of‘98‘«\l_lth grade stgents in a?nﬁ;bggn

high schooI. =~ .~ ‘ :
o,
2. Pilot Study

. .

’ Samle ~Desdniption. Participants in the study Were"'selected to

. Tepresent three ethnic groups " (blacks His.p<anic and white) 'both sexes; and
“two econond.c levels (lo ) and middle)" There were lﬁ.students m each

. of six cells (seag x ethnis).,.ni.th the excéption of 18 white males, for

a- t;,otal of 98 A1l students were individually intetvlewed and paid-three

11 s fo; COmpl.eting the intexsj;vf Table 1 shows the distribution of

® 'he sample across all three dlevels,

-
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,'l‘iib‘le 1. 'Pilot sample distribution by -socio-economic level,
Ethnic group and sex. , C
’, ) ] . ' - * ) .
Ethnic Group . Lower *.  Middle Total
T _—— - .
¢ “t o N \(
¥hite  Female 7 . -9 ’ : a
' & Male = © 11- 7
, RN " (34)
." Black*. Female . .8 8 -
' Male 12 . 4
Coe L . S (32)
,Hispahic Female \ 10 6
' . Male - 14 2
A SN - (32) ,
Total: - ’ (62) - (36) . 98 . ‘
_ * , . e
‘ ‘ \. . . .. A \\\-‘\\"\‘\_~7‘7 - ‘-*\'\
oyt E ., \ ) “ ' o S —
LN . .
. - \'(be maforitz of the students were 16 or 17 years old (80%) and in . -~ -

the eleventh grade: (lSZ were 15 or' yomger) About 80% of the students
~ ° ¢
» were born iy New York and 947 had spent most of their lives in New York.

"l'hirty .,pe\cent of the students use Spanish in their homes; 587 were '

\ e

’ monolin(gual. Z/‘;‘proximately 357 of the parexts had less than a high school
f

the fathers and 43% of the mothers were high school

’

graduates, ‘and 262 of the fathers (182 mothers) had at least some further

©

education, 39

v

] . .

education. Almost ‘two-thirds (627) of the students 'were Catholic. :
50 s -

J/
S %&stimate ~of socio-economic level was obtained by coding father 8
occup

. on (op in- so& cases mother' 's occupation) according to the classi- .

/rﬁ(ca(tion scheme of Hamburger (195'8) 'I'his se\ien categorv scale ranges

a

/} from o/ne, professionals (high level), owners and managers o{ large businesses,

to seVen manual (heavy or migratorz labor ‘not regular or stable) \delivery

-

boys.’ In thissample; 3% were at 1, 3% ht 2, 167 at 3, *"9’ at 4, 37% at 5, 4,

267at6 and422t7..‘ . ‘ - -

-""\‘.‘f.‘27 g
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In order to contraSt middle'and lower socio-economic students in
the data analysis, the middle ieq&l was obtained by using students | .1"
with parental occupations at levels 1-4, and 1lower 1level categories |
5-7. This resulted in 37% in the middle level and 63% in the lower leve‘l.ﬂr

The educational aspirations of the majority of students (in response ‘ A
to the question, How much_education do you want to havel) ar%}for at

least some college (847%), and 357 want professional training.

H

,

> . Marriage, Rarenthood and Occupational Values. The oriéin of the

sets of value terms varied. The Occupational values were de eloped by + K &
Martin Katz (l973) and adapted for the eleventh grade students in this . ‘ '1'y

“*“‘“‘-%~—studx<hyr§hgrtgging the descriptions. The Marriage and Parenthood values

—_—
————

——

vere developed through a variety of sources: NEMTIf_rature—search.including¥
"‘the tergs! values and sex roles, readings in the areas of motherhood marriage
and fQE&ly; trial of preliminary terms with individual, students and a
.sample of 40 eleventh graders, revisions and re-tryout; and a trial of
Kelley ] (1955) Role Construct Repertory Test (adapted version) to elicit
constructs used to describe similarities and differences between indi- '
viduals-who were husbands and wives or mothers and fathers (the technique
worked well with psychologists, but not with non-psychologists) The
marriage and Parenthood terms'will be revised, s¢nce the pilot study

indicated some desériotions had more than, one concept in them to which

students responded. Students also had varying interpretations of one
. H '

Occupgtional value, Interest Field, taking this to mean haﬁiné\work which

ﬂ‘s interesting to them, rather than to havé a developed basic,interest

e, area, (art, science, and so on) to which they were career-committeﬁ.

28 :.
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Table 2 presents the means and standard deviations for rankings and
P TN

‘ L]
ratings (0-8 sqale) for the Marriag(e values, Parenthood values, and

. Occupational values for the 98 eleventh grade students. , A particular
. 4L Y

. ‘
. concern was that_edch value elicit different responses across students.

. \'g\J ' e i ) :
' One criteria for-each set of value terms is that one or two terms are not
consistently ranked at. the top or bottom‘,' that there i3 a distribution of
H P 3 - ' . -
. N = }
& . . B .
responses across. the ranks for each term. The Marriage'values met this

-

S

latter criteria, with the exception of the value Having a Heipmate.

- No omne rankéd this wvalue as one, although some (male) students ranked

» ()

it two. . One Parenthood valt'xe did not meet the criteria fully: Parenting :
did not receive any ranks of 10, the lowest rank. Two Occupational .

values did not receive any ranks of 10, the lo;est rank ﬁoss'ible -

Helping Others and I?terest Field. . ’ : )
mm th‘é‘rankmgs-am"Lzali_iﬂg‘S_ﬂ be made _tintatively, .o
".although it should be emphasized ‘that the purpose in developing gnm T

N ° »

these sets of value térms is to facilitate occupational ‘exploration in
/ relationship to ;f.‘her épheres c;f adult,life: Tl}e focus is on the individual'é
};xamination of needs or valt_xes in conjunction with careet ?lam;ing.
With this caveat in uﬂnd, the trends in ;he data for the \taiug 's;eté
., are described here. . R : ) —
Marriage Va_lpes: .Three values rec;ived both the highest rankings

-

° and ratings on a scale asking, How ifmmportant is eacl'; of these values to

- you? 0 - not important at all, 2 - slightly important, 4 - moderately

o .

importan.t, 6 - strongly important and 8 - g.réatl‘y" important. The three

values were A Close Relationship, Emotional Support, angl Companionship.

' 'These values reflect the interaction between the partners and the quality

\ ?9
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. Table.2, Means and standard deviations for rankings and ratings of °
. ; Marriage, Parenthood and Occupational values - 98 éleventh
s ‘prade students. v
Ay
* '_,"l.‘ ]
- Marriage Values X
Rank . Rating - |
M s.D. M S.D. |
.Close relationship 2,57 1.9 6.56 1.7
Emotional support 2.86 1°9 5.30 2.3 .
. Companionship 3.06 1.9 5,68 1.9 ' |
Parénthood’. 5.01 2.0 , 4,66 2.2 i |
Security 5.43 2.3 3.27 2.3 . |
Natural role 6.3771.8 2.31. 1.9
Independence 6.48 2.1 2.43 2.0 T T
Bedng a complete person 6.58 2.1 © 2.25 2.2
Having a helpmate . 6.69 19 | 2.27 2.1 ¢
Patenthood Values\ ’ .. . - —\2
o, Rank Rating e ,
* M S. M ) - S.D.
A
~ Parenting ’ 3.09 2.3 ° . 5.91 270 ~
’j FriendShip‘ T 3.74l 2.4 5.56 2.1
4,32 254 . 5.78 1.9 -
Challenge . \“‘1@;96%%4121\2,3\%
Responéibility 5.35 2.4 4,39 . 1.9 R e
Leadership 5./43 2.5 4.24 2.1 ) ,
Accomplishment 5.63- 2.6 -  3.65 2.3
Stability © §.61 2.5 ©3.49 2.1 '
-~ Future security 7.77 2.5 2.30 2242 . -
Natural role © o« 78,17 2.1 . 2.04 1.6 .
i i - ’ - ~ ! - . ‘ s
Y Occupééiona-l_ Values .
S s Rank R ' Rating -
P © .M. 8D M| s.D. .
‘ Interest field 3.64. 2.8 5.90 2.1
Helping others -+ 3.88 2.5° 5.60 2.0 Q .
Security . . 4,60 204 ° 5,29 2.0 ) oo
e ‘ High income . 4092 2'&7 4080 202 ‘
}»: \ Vatiety 4.93 2.7 4.69 2.1 o
o - Independence 5.50 2.3 © 4,22 1.9 ]
"; . 7~ Prestige - 5.53 2.6 - 3.90 2.2 . -
S . Leadership 6.35 2.5 3.50 2.0 —
52 Leisure 6.96 2.3 3.52 ° 2.0 - i
. Early Entry: 8.69 2.0 1$.62 1.8 : - )
s N .
Funtex rovasa o £xic IRV P ) '30 N . - j":
)(.«‘u*»"sr*”.:‘r»"é“.';}:?;c Ml “ . .u-'::; N N & L. AR ?r
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of the relatiqnsh:l,p-. Values ranked at the middlé of the set were

. = - X ) / . . <"
. > Parenthood, Security; Nattral Role and Independence (from patents). . A

. t
Clearly lowest in rank order were the values Being a Complete Person

. and Havin&a Helomate, although even these vaIues were ranked highly

by some students. ‘

N

The sample was designed to represent both sexes, three ethnic
- l ’
groups and two socio-ecﬁxomic levels. Group differences were examined by

a three-way ANOVA of the ratings (0-8) for each value. Tﬁe;esults are .
presented here only for -significa.nt main .effects, but are considered ‘V

* ‘tentative, since there was informal evidence that there were different

v ‘' concepts to which students responded: in some descriptions. . -

-

For ‘the marriage values, there was a trend toward a sex difference on \-\J

" the value, A Close Relationship, qith females rating this value slightly

higher (p = .10) than males (M = 6.81, S.D. 1.25 vs. M= 6.32, SD = 1.94).

Ethnic group differences occurred for three values:

T ) \ * | ) N ‘+
SeEUELEy — — White-M-=3:21,,5D-=2.40; Black=M = 109, S = 2.265
T Hispanic-¥ = 2.50, SD = 2.15;°F = 3.99, p = .022.
' Companionship  White-M = 5.79, SD = 1.63; Black-M = 5.03, SD = 1.98;
Bispenic-M = 6.22, SD = 1.86; F = 3.68, p = .029.

"~ Independence White-M % 68, 'Sp = 2. o8} Black—M = 2.84, SD = 2.30;
) , Hispanic-M-lGQ, SD = 1.53; F = 4.56, p = .036.
. : ; . 0 ' N

'lhese.data indicate that the Black group in this pilot sample .tended to

., * rate Seourigz slightly higher, that Hispanics gave ‘the highest rating to.

Companidnship, and that -Hispanics, gave the lowest rating to Independence ",

. - - -
. .

~ (from parents). -, ) N
¢ : , ’ : ) _‘ . - . . .
YL — . P .
. . 2N . '~ . .;
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. Parenthood Values: Parenting, Eriendshin’and Joy are the three most

\ &
S highly ranked and rated values, although again it should be emphasized

‘that these three values also received the complete set of ranks, including'

¢

the lowest rank 'of 10. These’values also seem to be concerned with the -

@ quality of the interaction between the two individuals involved, here the

parent and child. The values ranked next highest were Challenge,.ﬁesponsibi1ityj

and Leadérship. Thesé values reflect more directly the satisfaction to the

adult, and areghore centered on the parent. The remaining four values

were Accomulishment Stability, Future Security and Natural Role. Th\se\

~

values appear related more to the opinions of others and to reflecg social _y//}

pressufes Y ‘ | ! |

; The three—vay ANOVA s for the Parenthood valueg‘showed some significant
main effects.” A sex\uain effect was observed for the value Joy, and a

1 -

trend for Future §ecuritv. Joy: Female-M = 6.21, SD * 1.82; Male-M = 5.36, R

. SD=1.97; F = 5,27, p = 024, Fehales rated Joy higher than did :ma](es,

3 . * )

and the trend in Future Security was for males to rate this value slightly

-

“higher (although both males and females gave it a low rating Females-M =

“2.1%,SD = 2.12; Males<M = 3.04, S = 2.29; F = 3.60, p = .06]).

_ Ethnic main effects were observed-for two valugg} Friendship and Future )
- - -
. Securfty. For‘FriendshiE, Hispanics as»a group rated the value higher . v

than did blacks and whites (means of 6. 25, 5.47 5.0, respectively,

.

F=4, 26 and p = .017). For Future Security, all groups rated the value' low, : .

but the white group gave it a lower rating than Hisoanic and black grqups
ﬁ, (means of 2.15, '2.31, and 2. ‘41, respectively, F = gﬂ}S andi%;d 046) : N

)

Two values showed a socio-economic level ma effect, Friendship ard -
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Challenge.- Thére was\Q tendency, for students classed as middle SES to «
rate Friendship higher than those classified as lower SES (means of 5.97

and 5.32, respegtiyelv,: = 4.13, and p =. 045\ Middle SES level students

also rated Challenge higher than lower SES students’ (means of 5.25 and 3.61,

D

\ respectively, F = 10 68, p = .002). ”

\\ Occupational Valueg:~ The two values ranked and‘rated most highly were

e Interest Eieldl and Helning Others. these seem to reflect a trend toward

-self-fulfillment that was noticeable with the marriage.and parenthood’ '

values. Security and High “Income were also highly rated. 'ﬁarietxa )
- <

Indeoendence, Prestige, .and Leisure were ranked near the middle and lower

«

< LY n
end of the set. These values seem to be possible descriptors of quality

of the job. Early, Entrv was consistently rated near the end of the set, .

and 707 of the:.students ranked it as 9 or 102| They say they do not intend_

<
1

to choose a career or . work®because they can get started right away.

: ‘ . Y ’ ) ’
/// . Three-way ANOVAs for the Occupational values' ratings showed a_t}end
. . . v - :

for females to nZEe the value Helping Others higher than males (means of

pectively, F = 2:91, 5= :09) pnd significant main
¢

‘effects for the value Interest Field for ethnic and socio-economic level

5,94 and 5.30, r

= _ groups. Middle level SES students rated this value somewhat higher \

than the lower group (means of 6.44 and 5.58, vespectively, F % 6.52,

) = 012) Ethnic grouos means were 6.53 for the Bispanic group, 6:18 ghr

«&

the white group, and 4. 97 for the black group.

‘o

< ' ’ . s 7

. <
- 1
|

S linterest Field, as noted earlier, appeared "to be interpreted as an
*interest;pg job or work, rather’than commitment to an’ aIready defined

basic inferest area.

Al

»
K N . . N
N ‘. 4
" / oo,
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A "In ummary, the data from the pilot study of the concepts for Marriage,’“/

" ParentHood and Occunational values provide some evidence that eleventh
. N |
grade ptudents respond to the values and that there is divdrsity among

' 5

this sample in their values, as demonstrated by the differences in ratings
and rankings. While the analyses of variance of the main gr:ups in the
sample provide some tentative hints of'group differences, these are not
the main focus of the present study. It is interesting that there were

- few sex differences among 'the values. Clear sex differences were found in

another set f questions that asked s dents to rate the importance of

. different patterns of work. Students were £fked to rate the options:

fulltime career, ‘parttime career, fulltime;fob, parttime job, and not wor?,
. Sex differences were.found for eich choice, except not york. Males rated
Fulltime career significantLy more important (0-8 scale), mean of 7.0, |
.SD = 1,56, than femaleg, M = 6 17, SD = 2.32, F = 4\38 p= .039. Parttime

career was rated higher by females M=6.17, SD = 1. 64 than males, M=

© -

| 5:24; sn - L 56 F= 8,214, p= 005 Fulltime job was rated higher

by ‘males’ than females, M = 4,68 and 3 83, respectively, and parttim

Job was rated more highly by females ‘than Lales (means of 3 67 and 2.96,

P

= - fespectively). Thus, the choices that directly reflect the differences -

in ‘gex r}les‘for women and men continue to show differences, despite this

a .
R preliminary evidence that many of the values or needs related to marriage,
- ’ parenthood and occupations’ may be evaluated si;!larly by the two sexes.
b
. -
' . 6 v ‘ )
. s , ’/T‘-*QE—.
— lq - \
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* Implications for Career Decision Making Theory '

- s

I was 40 years. old, says a suburban housewife, before

it dawned on me that I r23lly had had no choice about .
Not that I didn't know all about contra- .

becoming a mother.
ception but that it had never occurred to me that anything
else was possible (Bernard, 1974, p. 24).

. This quotation speaks directly to counselors and theorists in career
development and career decision. making. It illustrates thecchange
needed in the ’y,ariables included in the theories an'd‘ the scope of life

decisions these theories need to.accomodate.1° Or more directly, the

irrelevance of present thedries for women.

Osipow (l9'i3, 1975) has reviewed theories of career\ devélopment; ‘

including approaches to the study of decision making e acknowledged

the problems that theories of career development face with regard to

special groups, including women. And he was explicit about assumptions

made by career deciOion theorists a.nd'the limitations‘ of current theories

for individua&of differing sex, social-class, and minority/tatus

-

T 4 "
Career devel&ﬁment theory assumes that people 0ssess an array
of choices :;Alt their careerss The satisfaction of interests is achieved
through vocational choice,'and, once an individual identifies a fu#eld

he or she vrill move tovard, the individual can reasona'bly assume training

LN

‘is 'available and that it can be successfully completed

As Os ipow

-

<

noted, this view exaggeratea the role of personality variables as they Q

L

affect interests and choices.

For example, Blau, Gu,stad,

-~
J es‘sor, Pames ,

oo

\__/

- " and Wilcock (1956) discussed a model that included economic d ‘social ‘

. [y

determinants, as well’is psychological variables, in occsupational choice.

This earlier model was modified by Psathas (1968), to incl'ude \h%:::anée
irs another context, Bernard (1976) has stated the imperat*ve W
» "Change in ser-épecialized norms and sex-typed behavior is not a take-it-or-
. leave~1it option. it &is a fuindamental imperative. 'Ifhe question is not

ih%er to do'it but’ uthﬁi‘ how o do i~t§‘ . 22),

LN ' ‘. L I . —
- . Ea . . -
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" models must be expanded.

". hood, and work need to be integrate

model.

;‘: "~
S -3 -

+

N3

»

.
.
.
. -
.
-
.

of sex role variables to° account for the type qf occupations and amount
. |

of employment sought by women . More recently Krumboltz (1976) included

economic and social status variables 1n a social learning model of career

selection.

.

-

R 4

Y

t’.\

‘ y - o ’ ,
Osipow (1973) algc}'reviewed Jbriefly the then-developing modeis of.

career decision making, which focused more on the indiv:[dual’s choice

1

b‘ehavior. These decision theory models, reviewed more e:ttensively by

Jepson and Dilley (1974), encompass altemative actions and outcomes, -.

-

with the assignment of values (utilities) and probabilities to outcomes, -

<

_The implications of research on sex roles and the examination of sex
role values. demonstrate( that the\"contﬁent" .of ‘care!e‘r decision .malcing N
Them'a T l(i:fe spheres -‘-‘marria.ge,' parent-

’ . into fhe dec'ision theory ‘mo’déls.z-—)
As_one implicationxfor a specific mode.l,, we can examine Katz's use of

occupational values.l. 'I'hesemvalues are rank ordered andurated and also

+

tested and clarified furthermin simula'ted choice sett:ings to Help. the .

*.

individual explore priorities among the values.

The sets of values ’

u«- -

for marriage and parenthood, with further work and revision, can be

‘considered. join”y with the occupational values, perhaps in a hierarchicai

Further exploration of these values can occur in- the simulated

choice settings, where. the values are set in conflict with each oth¢

©

and the individual “trdes out specific choices for’ pl.anning or d.ntegrating

,l

.18 noted by Jepson and Dilley (1974),-Katz does not- use a formal

decistion theory model.

Aspects of the formal model ——.assessing utilities

o‘bjective (salary) or subjectively d ed (experts

The modifications Katz has made appear to fit the
ation more appropriately than would a formal decis{on theory-model.

+. related to occupational values 7~ are included, However, and compared to
:\ﬁﬁv ratings on Security) -

* estimates of the occupation's placement on each occ,tional, value dimension.

ne€ds 6f wocational explor-

v

1

-~

-

@ ]

-
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‘the three areas|of work, marriage, and parenthoogd. Simulated conflict —

uld check the weights of‘iiuporta{nc‘e the individual attaches .,

to the major areas, as well as within the areas, and further assist

R . ’ °
individuals to clarify values and explore career related decisions.
v ‘ R ¥ . -

Osipow (1973) also suggested a fundamental shift in the paradigm /
. ’ ' ¢
for career decision making and counseling -- ‘that predictions of job estry

' are not paramount. Behavior needs to be predicted, but these must-fe

KA
‘ ‘~v

particular behaviors that are identified for career development theory iy
N A

(or career decigion making). Some of the behaviors to be predicted
are outcome variables such as the ﬁex equality variables identified
earljer. The use of computerized guidance system such as SIGI, counseling
groups, indix;idual counseling, and other interventions should result in
attaoment of outcomes such as we have suggested. Cooper (1976) has used *
'r/elated ‘(utcomes in terms of ‘increased, exploration activities in a stu@
.compsring the effects ﬂof us ing the Noﬁ-seakist Vo,cational Card'Sort,

Yand the gtrong-Campbell In erest Invento‘i'y;. Holland (1975) has summarized
studies using exploratory criteria for the Self Directed Search Adrled
criteria are that these activities should f‘tmction equally well for
women and for men (although _differ&t activities may be required for the

sexes), We expect-to see individual women exploring more occupations,

-

more non-traditional occopeti.ohs, and evaluatihg their values and plans for

: martiage, parenthood, and homemaking Ejertility and educational plans

can and should be related to preferred occupations, a};i the articulation
of occupational ?d homh@aking responsibilities should be examined. We

N #

) viar these criteria for séx equality in career;ie;ision making to be as

important for men as. for women. A recent review by-Peter Filene (197))

- ' 1 u

v
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~
may be sex equality in career decision making.
, . ,

of. two books. dealing with women and work closed with this comment:

&

Well, I tell myself, turnabout {s fair play.
how many men have written wives out of theif books. But.there
is more to be said. How mgny men, I asked myself, have
considered so deeply the place of work in their lives?!
Pre¢ious few. Perhaps the real turnabout will come when L
men can write a companion volume to Working it out.

Remember

/ -
‘The most.-profound implication for career decisioniaking theory

of sex roles and sex role-related valugs lies-in the area Filene

has suggested.” The integration of values and plans related to marriage,

parenthood, and work _should'pergnit the individual a deeper understanding ™
of her or his own values and the directions in which the values are
v

leading the individual, as Katgz so aptly suggested. The .u}tiuféte result -

-

v
-

- 4 . -

\
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